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Organization profile of   

KARNATAKA POSTS AND TELECOMMUNICATIONS  PENSIONERS' 

ASSOCIATION (R) BANGALORE 

A few retirees of the Railway Mail Service (RMS) wing of the P&T Department 

were meeting regularly in a 'Get-together' of informal nature on every New Year Day, 

i.e., on the first day of January from 1986. A decision was taken in the 'Get-together' in 

1994 to form formally the 'RMS Pensioners' Association, Karnataka State'. The name of 

the association was changed to Karnataka Posts and Telecommunications Pensioners' 

Association in 1996. Apart from retirees of the P&T Department,  including BSNL 

pensioners, the Association also enrolls retirees of other Central Govt. Departments as 

associate members.  

The Association has brought out a Compendium on Pension, CGHS and Medical 

Facilities for Central Government and BSNL Pensioners. The pu blication has so far seen 

eight editions. 

Another popular publication of the Association is its monthly journal titled 

Pensioners’ Champion. Every issue relating to Central pensioners finds a place in it, like 

government orders on pension, CGHS, Income Tax , reports on SCOVA meeting etc.  

Besides, information about other Central government pensioners like BSNL is also 

made available.  

The Association has its own website www.kptpa.org. It has been maintained for 

the last 5 years now.  

The Association has constructed a two storied building in Telecom Layo ut, off 

BIAL (New Airport) Road, Bengaluru which has been named “Pensioners’ Bhavan”; 

Telecom Lay out is 3 k.m. off Bengaluru International Air Port Road with excellent road 

connectivity. 

The Association has been allotted a site, measuring 1335 Sq ft, in front of the 

existing “Pensioners’ Bhavan”, and it is proposed to construct an annex in the new site.  

The Association prepared a memorandum on pension matters and submitted 

the same to V CPC on 12.7.1994. The draft of the "Common Memorandum of 
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Pensioners” submitted to the VI CPC was initially prepared by  KP&TP! on behalf of the 

Coordination Committee of Central Government Pensioners' As sociations (CCCGPA), 

Karnataka." The Association as an affiliate of CCCGPA, had the unique privilege of 

getting the facility of oral hearing by VI CPC during their visit to Bangalore on 8.5.2007 

and the VII CPC on 24-08-2014. The Association was nominated by the President of 

India as one of the fifteen non-official members of the Standing Committee of 

Voluntary Agencies (SCOVA), attached to the Dept. of P&PW, for a period of three 

years from 2005 to 2008. The Association has so far been included in the reconstituted 

SCOVA as one of the members of the “Rotating Group” for consecutive two-year terms 

2013-15 and 2015-17;The !ssociation is one of the Pensioners’ !ssociations identified 

by the Department of Pension & Pensioners’ Welfare under “Pensioners’ Portal” - a 

mission mode project under National e-Governance Plan (NeGP). The Association 

receives Rs.75,000/- as Grant-in- Aid per annum. 

The Association is one of the biggest Pensioner’s Associations in the State of 

Karnataka with a Membership of more than 2,500.  
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PREFACE  

This  “Supplement” is being published  as   part of  the  8th edition of  

“Compendium on Pension, CGHS and  Medical facilities  for  Central Government and 

BSNL Pensioners”,  published by KP&TPA in June 2013 with contents including  

modifications  to Pension Rules and  revision of pension  of  Pre-2006 pensioners in 

terms of orders issued by the Govt. in connection with implementation of the 

recommendations of VI CPC. After issuance of the Orders by the Department of 

Pension  and Pensioners’ welfare  on 4 -8-2016 and  12-5-2017 in connection with the 

implementation of the recommendation o f VII Central Pay Commission, it is felt that 

the 8th edition of the Compendium will  serve its purpose only  if it contains  

Government’s resolution  on acceptance of the recommendations  of VII CPC and  the  

relevant orders issued  thereon  with illustrations by KP&TPA on notional pay fixation 

and computation of revised pension in terms of the OMs dated 4-8-2016 and 

12-5-2017.   The information furnished below will give an idea of the implication of the 

two orders. 

A) Calculation of revised basic pension as on 1-1-2016 under VII CPC   in 

terms of OM dated 4-8-2016 of DoP&PW (Option-2) 

The above cited OM was issued in implementation of the 2nd formulation for 

revision of pension recommended by the VII CPC in para 10.5.67 of its report .In 

accordance with this formulation (option-2), the pension, as had been fixed at the time 

of implementation of the VI CPC recommendations, shall be multiplied by 2.57 to 

arrive at an alternate value for the revised pension.  

For existing Pensioners, who have retired before 01.01.2016, the revised 

pension/family pension with effect from 01.01.2016 shall be determined by 

multiplying the existing pension/family pension, as on 31-12-2015 by 2.57. The amount 

of revised pension/family pension so arrived at shall be rounded off to next higher 

rupee.  
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Illustration:  Case-A                                                                                                                             

Date of retirement: 31-10-1989 ( IV CPC) 

Pay  Scale: Rs. Rs.3000-100-3500-125-4500    ( S-19)                                                                                                                         

Last pay drawn :  Rs.4,000                                                                                                                              

Existing  pension  under VI CPC Rs. 12,689                                                                                                                               

Revision as per OM dated 4-8-2016                                                                                                                              

12689 multiplied by 2.57 = 32,611(VII CPC) 

Illustration:  Case-B 
Date of retirement: 1-8-2003 ( V CPC) 
Pay  Scale: Rs. Rs.4500-125-7000    ( S-8)                                                                                                                         
Last pay drawn :  Rs.5,500                                                                                                                              
Existing  pension  under VI CPC Rs. 5,585                                                                                                                               
Revision as per OM dated 4-8-2016                                                                                                                              
5585 multiplied by 2.57 = 14,354 (VII CPC) 
Illustration:  Case-C 
Date of retirement: 30-6-2015 ( VI CPC) 
Pay band: PB-2 Rs. 9,300-34,800 + grade pay Rs. 4200 
Last pay drawn:  Pay in pay band Rs.15970 + grade Pay Rs. 4200  basic pay :20,170  
Existing  pension  under VI CPC: Rs. 10085                                                                                                                              
Revision as per OM dated 4-8-2016 
10085 multiplied by 2.57 = 25,919  (VII CPC) 

B) Calculation of revised basic pension as on 1-1-2016 under VII CPC in terms of                                      

OM dated 12 -5-2017 of DoP&PW. (Option-1) 

The above cited OM was issued in connection with implementation of the  

report of the Committee constituted to  examine the feasibility of implementation of 

the first option recommended by  VII   CPC in its report vide para 10.5.67. The report of 

the Committee headed by the Secretary, Department of Pension & Pensioners' 

Welfare, was accepted by the Govt. and,  as per the provisions of OM dated 12-5-2017, 

the revised pension/family pension w.e.f. 01.01.2016 in  respect of all Central civil 

pensioners/family pensioners, who retired/died prior to 01.01.2016, shall be revised 

by notionally fixing their pay in the pay matrix recommended by the VII CPC in the level 

corresponding to the pay in the pay scale/pay band and grade pay at which they 

retired/died. This will be done by notional pay fixation under each intervening Pay 

Commission based on the Formula for revision of pay. While fixing pay on notional 
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basis, the pay fixation formulae approved by the Government and other relevant 

instructions on the subject in force at the relevant time shall be strictly followed. 

50% of the notional pay as on 01.01.2016 shall be the revised pension and 30% of this 

notional pay shall be the revised family pension w.e.f. 1.1.2016 as per the first 

Formulation. 

Illustration:  Case-A  - Retirement under 4th CPC Pay Scale 

1 Date of Retirement 31-10-1989 

2 Pay scale from which retired    Rs.3000-100-3500-125-4500 

4th  CPC Pay Scale 

3 Last pay drawn Rs. 4000  (4th CPC) 

4 Corresponding pay scale under V CPC Rs.10000-325-15200  
( Grade S-19) 

5 Notional pay fixation under V CPC as per 
CCS (Revised Pay) Rules 1997                                                                                         
 

Last pay drawn in IV CPC sale : 
Rs.4000:                                       
Corresponding  stage in V CPC 
pay scale as per fitment 
table:Rs.11,300   

6 Notional pay fixation under VI CPC as per 
pay fitment table annexed to                                                                                                            
MoF, DoE,OM dated  30-8-2008, applicable 
to serving employees- CCS (RP)Rules 2008 
 

Notional Pay under V CPC:  
11,300 
Corresponding pay under VI CPC 
PB-3: Rs.15600- 39100 + Grade 
pay Rs.6600 
Notional Pay : Rs.27,620 
(Pay in pay band 21020 + grade 
pay Rs.6600) 

7 Notional pay fixation under VII CPC as per 
pay fitment formula for serving employees   
indicated in paras 5.1.28 & 5.1.29  of VII 
CPC report/CCS(Revised Pay)Rules 2016                                                                                                  

VI CPC notional pay  multiplied 
by 2.57 
27620   X 2.57 =   70983 

8 The figure closest to the figure in column 7 
in the Level -11 assigned to the grade pay 
of Rs.6600 in PB-3 in VII CPC pay matrix                                                                                                      

Rs. 71,800 (Notional Pay for 
calculation of pension on  
1-1-2016) 

 
9 

Pension at 50 % of the notional pay  in  
Col-8   

Rs. 35,900 
 

Family Pension at 30 % of the Notional Pay of Rs.71,800   =  Rs.21,540 
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Illustration:  Case-B   : Retirement under 5th CPC Pay Scale 

1 Date of Retirement  1-8-2003 

2 Pay scale from which retired   Rs. 4,500-125-7,000  
(grade S-8) 

3 Last pay drawn  Rs. 5,500  (5th CPC) 

4 Corresponding pay  band under VI CPC PB-2 :  Rs.9,300-34,800 + 
Grade pay Rs. 2,800 

5 Notional pay fixation under VI CPC as per pay 
fitment table annexed to                                                                                                            
MoF, DoE,  OM dated 30-8-2008, applicable 
to serving employees - CCS(RP)Rules 2008 
 

Pay drawn under V CPC:  
5,500 
Corresponding pay under 
VI CPC 
Pay in pay band:10230 + 
grade pay Rs.2800 
Notional Pay : Rs.13,030 

6 Notional pay fixation under VII CPC as per 
pay fitment formula for serving employees   
indicated in paras 5.1.28 & 5.1.29  of VII CPC 
report 

VI CPC notional pay  
multiplied by 2.57 
13030   X 2.57 =   33,487 

7 The figure closest to the figure in column 6 in  
Level 5 assigned to the grade pay of Rs.2,800 
in PB-1 in VII CPC pay matrix                                                                                                           

Rs. 33,900 (Notional Pay 
for calculation of pension 
on  1-1-2016) 

8 Pension at 50 % of the notional pay  in Col-7    Rs. 16,950 

Family pension at 30 % of  Rs.33900 =  Rs.10,170 
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Illustration:  Case-  C : Retirement under 6th CPC Pay Scale 
                             

1 Date of Retirement 30-6-2015 

2 Pay scale /  pay band from which retired   PB-2 : Rs.9300-34800+ grade 
pay Rs. 4200 

3 Last pay drawn 
 

Rs. 20,170  
(pay in PB: Rs.15970 +  grade 
pay Rs. 4,200) 

4 Notional pay fixation under VII CPC as per pay 
fitment formula for serving employees   
indicated in paras 5.1.28 & 5.1.29  of VII CPC 
report                                                                                                          

VI CPC notional pay  multiplied 
by 2.57 
20170   X 2.57 =   51837 

5 The figure closest to the figure in column 4 in  
Level 6 assigned to the grade pay of Rs.4200 
in PB-2 in VII CPC pay matrix                                                                                                                                       

Rs. 52,000 (Notional Pay for 
calculation of pension on            
1-1-2016) 

6 Pension at 50 % of the notional pay  in Col-5   Rs. 26000 

                     Family Pension at 30 % of the Notional Pay of Rs. 52000  =  Rs.15,600 
 

Note: 1) Ready Reckoner for fixation of notional pay in VII CPC Pay Matrix in respect 

of all the 34 pay scales  from IV CPC to VII CPC is provided in this Supplement.  

2) Ready Reckoner indicates the revised pay admissible in the corresponding pay scales 

introduced in subsequent Pay Commissions. Notional pay in 7th CPC indicated in the 

table is the pay corresponding to the stage at which the last pay was drawn in the pay 

scale from which the pensioner had retired. 

(a) In respect of pensioners retiring in 4 th & 5th pay scales, notional pay under 7th  CPC 

is indicated in Col.4 of the tables 

(b) In respect of 6th CPC retirees, notional pay is indicated in Col.6  

Important 

3)  Ready Reckoner does not show the notional pay admissible in the pay scales of 

the posts which were upgraded in terms of the recommendations of the successive 

pay commissions.  
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C) Periods of retirement 

4th CPC   Retirees :- Retirements between 1-1-1986 & 31-12-1995 

5th CPC   Retirees :- Retirements between 1-1-1996 & 31-12-2005 

6th CPC   Retirees :- Retirements between 1-1-2006 & 31-12-2015 

D) Age –Related additional Pension   

Shall be calculated at the prescribed rates on the revised pension 

computed in terms of OM dated 12-5-2017 (prescribed rates – page 27)        

This Supplement is intended to serve as a guide only. We do not claim that 

information published in it is completely accurate, though all attempts have been 

made by us to ensure its accuracy. Readers may consult the official circulars/  

publications of the concerned departments before taking any action – legal or any 

other type - in pursuance of what is furnished in this book. Information on detection of 

any error, suggestion on rectification of any error and improvement of the publication 

will be most welcome and gratefully acknowledged. I would like to keep on record the  

guidance given to me by N Bhaskaran & Sri B. Sadashiva Rao, Advisors to the 

Association  and  help rendered to me by the Executive Committee Members of the 

Association and  Sri N R Anantha, Member in “proof correction”.   

I convey my special thanks to Sri D V Padubidri, Retd. Dy CCA, DoT  and  Smt. K. 

Malathi Bai, Well-wisher, for their assistance in bringing out this publication. The 

Association acknowledges with thanks the services rendered by Smt. S. Rama and  Sri 

H.S. Achyuta of Omkar-Hi-Prints in printing this book on priority.   

K.B. Krishna Rao 
Secretary, Karnataka P&T 
Pensioners’ !ssociation  
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Report of the Seventh Central Pay Commission 
Pension and Related Benefits of Civilian Employees 

           
Chapter 10.1 

Terms of Reference of the Commission  

10.1.1 The term of reference of the Seventh CPC with regard to pension is as under: 

“To examine the principles which should govern the structure of pension and other 

retirement benefits, including revision of pension in the case of employees who have 

retired prior to the date of effect of these recommendations, keeping in view that 

retirement benefits of all Central  Government employees appointed on and after 

01.01.2004 are covered by the National Pension System (NPS).” 

Pensions- Constitutional Provisions and Judicial Position 

10;1;2 !rticle 366(17) of the Constitution defines pension as: “Pension means a 

pension, whether contributory or not, of any kind whatsoever payable to or in respect 

of any person, and includes retired pay so payable, a gratuity so payable and any sum 

or sums so payable by way of the return, with or without interest thereon or any other 

addition thereto, of subscriptions to a Provident Fund;” 

10.1.3 Pension has been the subject matter of a number of landmark judgements by 

the Supreme Court of India in which its nature, obligations of the government thereon 

and the recognition of distinctiveness in categories of pensions and pensioners has 

been settled. 

10.1.4 In its judgment in D.S. Nakara and others Vs Union of India [AIR 1983 SC 130] 

the Supreme Court held that a pension scheme consistent with available resources 

must provide that a pensioner would be able to live free from want, with decency, 

independence and self respect and standard equivalent at pre-retirement level. It held 

that pension is not an ex-gratia payment but payment for past services rendered. At 

the same time in Indian Ex-Services League & Others Vs Union of India & Others 

[(1991) 2 SSC 104] the Supreme Court held that the decision in the Nakara case has to 

be read as one of a limited application and its ambit cannot be enlarged to cover all 

claims made by the pension retirees or a demand for an identical  amount of pension to 
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every retiree from the same rank irrespective of the date of retirement, even though 

the reckonable emoluments for computation of their pension be different. In the  

judgement in Vasant Gangaramsachandan Vs State of Maharashtra & Others [(1996) 

10 SSC148] Supreme Court reiterated that pension is not a bounty of the State. It is 

earned by the employee for service rendered to fall back upon after retirement. It is 

attached to the office and it cannot be arbitrarily denied.  

10.1.5 In the case of petitioners who were retired Railway employees, covered by or 

who opted for the Railway Contribution Fund Pension Scheme, the Supreme Court in 

Krishna Kumar Vs Union of India and Others [(1990) 4 SSC 207] averred that it was 

never held that both the pension retirees and PF retirees formed  a homogenous class 

and that any further classification among them (viz., pension retirees and PF retirees) 

would be violative of !rticle 14; Under the Pension Scheme, the government’s 

obligation does not begin until the employee retires but it begins on h is/her retirement 

and then continues till the death of the employee. Thus, on the retirement of an 

employee, government’s legal obligation under the  PF account ends while under the 

Pension Scheme it begins. The rules governing the PF and its contribution are entirely 

different from the rules governing pension. An imaginary definition of obligation to 

include all the government retirees in a class was not decided and could not form the 

basis for any classification for this case. 

Strength of Pensioners as on 01.01.2014 

10.1.6 Pensioners can be broadly categorised into Civil and Defence. Within civil 

pensioners there exist three broad categories: Central Civil, Railways and Post.  

10.1.7 As on 01.01.2014, as per data reported to the Commission, the total number of 

pensioners were 51.96 lakh. The category wise break up is shown in the pie chart 

below. 

Number of Pensioners (in lakh) 

Central Civil  :  10.81   Railways  :  13.75 Post  :  3.25  

Defence   :  18.6  Defence Civilian : 5.5 
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Pensioners and Family Pensioners 

10.1.8 The break-up of the total 51.96 lakh pensioners as on 01.01.2014 between 

pensioners and family pensioners, category wise, is as under: 

(In Lakh) 

 
Central 

Civil 
Railways Post Defence 

Defence 

Civilian 
Total 

Pensioners 

 

9.37       10.59         2.28        13.78        4.11               

 

40.13 

Family 

pensioners 

1.44       3.16             0.97         4.82                 1.44                

 

11.83 

Total number 

of pensioners 

10.81    13.75            3.25         18.60                 5.55               51.96 

 

10.1.9 The table above brings out the following: 

i. Of the total 51.96 lakh pensioners as on 01.01.2014, 11.83 lakh viz., 23 

percent were family pensioners. 

ii. Civilian pensioners consisting of Central Government Civil, Railways and 

Posts, as on 01.01.2014 number 27.81 lakh while defence pensioners (including 

defence civilians were 24.15 lakh. Defence pensioners (including defence family 

pensioners and defence civilians) constitute 47 percent of all pensioners. 

Demands made with regard to Pension 

10.1.23 The principal demands made before the Seventh Central CPC in respect of 

pensions for civil personnel and those common to both civil and defence personnel 

are: 

i. Raising the existing rates of pension and family pension 

ii. The quantum of minimum pension should equal the minimum wage 

iii. Increase in the rate of additional pension and family pension to the 

older pensioners as also reducing the age the eligibility for its receipt 

from the existing 80 years 

iv. Increasing the existing time period of seven years for enhanced family 

pension. 
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v. Enhancement in the gratuity ceiling of Rs.10 lakh and its indexation 

vi. Rationalisation of death gratuity 

vii. Reduction in the time period for restoration of basic pension, reduced 

on account of commutation 

viii. Ex-gratia lump sum compensation 

ix. Enhancement of ceiling of Earned Leave for purposes of Leave 

Encashment 

x. Enhancement in the existing rates of Fixed Medical Allowance  

xi. Enhancement in the rates of Constant Attendance Allowance  

xii. Parity in Pension between pre and post Seventh CPC retirees10.1.23 The 

principal demands made before the Seventh Central CPC in respect of 

pensions for civil personnel and those common to both civil and 

defence personnel are: 

i. Raising the existing rates of pension and family pen sion 

ii. The quantum of minimum pension should equal the minimum wage 

iii. Increase in the rate of additional pension and family pension to the 
older pensioners as also reducing the age the eligibility for its receipt 
from the existing 80 years 

iv. Increasing the existing time period of seven years for enhanced family 
pension. 

v. Enhancement in the gratuity ceiling of Rs.10 lakh and its indexation 

vi. Rationalisation of death gratuity 

vii. Reduction in the time period for restoration of basic pension, reduced 
on account of commutation 

viii. Ex-gratia lump sum compensation 

ix. Enhancement of ceiling of Earned Leave for purposes of Leave 
Encashment 

x. Enhancement in the existing rates of Fixed Medical Allowance  

xi. Enhancement in the rates of Constant Attendance Allowance  

xii. Parity in Pension between pre and post Seventh CPC retirees  
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Raising the Existing Rates of Pension and Family Pension 

10.1.24 In representations to and in meetings with the Commission a number of 

entities have, while seeking a raise in pension from the existing level of 50 perc ent of 

last pay drawn, questioned the basis for determination of pension at 50 percent of last 

pay drawn. Similarly representations for increasing family pension from existing 30 

percent to 50 percent of the last pay drawn have been received by the Commission 

Analysis and Recommendations 

10.1.25 The Commission sought the views of the government in this regard. The 

Department of Pension and Pensioners Welfare stated that the VI CPC had 

recommended calculation of pension @ 50 percent of last pay or the averag e 

emoluments (for last 10 months) whichever is more beneficial. The Commission also 

recommended delinking of pension from qualifying service of 33 years. Effectively the 

dispensation on pension has already been liberalised by the VI CPC. Further the 

recommendations of this Commission in relation to pay of both the civilian and 

defence forces personnel will lead to a significant increase in the pay drawn and  

therefore in the ‘last pay drawn’/‘reckonable emoluments;’ Therefore the Commission 

does not recommend any further increase in the rate of pension and family pension 

from the existing levels. 

Quantum of Minimum Pension should Equal the Minimum Wage 

10.1.26 In representations/depositions before the Commission it has been stated that 

the existing minimum pension fixed at Rs.3,500 is low and it has been argued that 

minimum pension be fixed equal to minimum pay for sustenance   

Analysis and Recommendations 

10.1.27 The Commission sought the views of the government in this regard. The 

Department of Pension and Pensioners Welfare stated that as per the orders issued 

after V CPC, the minimum pension in the government was Rs.1,275. The normal 

revised consolidated pension of a pre-2006 pensioner is 2.26 of the pre-revised basic 

pension. The revised minimum pension of Rs.3,500 is much more than 2.26 time of the 

pre-revised pension of Rs.1,275. Further the recommendations of this Commission in 
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relation to pay of personnel will lead to a significant  increase in the minimum pay from 

the existing Rs.7,000 per month to Rs.18,000 per month. This, based on the 

computation of pension, will raise minimum pension from the existing Rs.3,500 to 

Rs.9,000. The minimum pension based on the recommendations of this Commission 

will increase by 2.57 times over the existing level.  

Increase in the Rate of Additional Pension and Family Pension to the 

Older Pensioners 

10.1.28 In representations/depositions before the Commission, a case has been made 

by a number of Pensioners Bodies/Associations for lowering the existing age slabs of 

old pensioners for payment of additional quantum of pension and family pension from 

the existing 80 years of age. Enhancing the rates for payment of additional quantum of 

pension and family pension with advancing age have also been made. 

Analysis and Recommendations 

10.1.29 The additional pension with advancing age came into force based on the  

recommendations of the VI CPC. The rates as applicable for the additional pension are 

as under: 

80 years to <85 years: 20% of basic pension 

85 years to <90 years: 30% of basic pension 

90 years to <95 years: 40% of basic pension 

95 years to <100 years: 50% of basic pension 

100 years and more: 100% of basic pension 

10.1.30 The Commission sought the views of the government in this regard. 

Department of Pension and Pensioners Welfare stated that the additional pension for 

old pensioners of the age of 80 years and above has been allowed as per the 

recommendations of VI CPC. However, it is felt that the same should be allowed from 

75 years onwards. The Ministry of Defence has not supported the proposal. The 

Commission is of the view that the existing rates of  additional pension and additional 

family pension are appropriate.  



17 
 

Increasing the existing time period of seven years for enhanced family 

pension 

10.1.31 The Commission has received representations seeking enhancement in the 

period of enhanced family pension from the existing seven years or 67 years, 

whichever is less, to ten years in case of death of retirees.  

Analysis and Recommendations 

10.1.32 The current rates of enhanced family pension are – 

i. In the case of death in service: Payable to the family of a government 

servant for a period of ten years from the date of death of a 

government servant, without any upper age limit. 

ii. In the case of death after retirement: Payable for a period of seven 

years or up to the date on which he would have attained 67 years had 

he survived, whichever is less. 

10.1.33 The Commission notes that the revision with regard to period of eligibility for 

the enhanced family pension of ten years was made based on recommendations of 

the VI CPC Report. No further change is being recommended by this Commission. 

Enhancement in the Gratuity Ceiling and its Indexation 

10.1.34 A number of representations have been received by the Commission s tating 

that there is a need to revise the existing ceiling of Rs.10.00 lakh with regard to 

payment of service gratuity.  

Analysis and Recommendations 

10.1.35 Rule 49 and 50 of the CCS (Pension) Rules provides that a government servant 

is entitled to get retirement gratuity equal to one-fourth of his emoluments for each 

completed six monthly period of qualifying service subject to a maximum of 16.5 times 

of the last emoluments subject to a maximum of Rs.10 lakh. 

10.1.36 The Commission sought the views of the government in this regard. The 

Department of Pension and Pensioners Welfare stated that the VI CPC has increased 
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the amount of gratuity from Rs.3.5 lakh to Rs.10 lakh w.e.f. 01.01.2006. This amount, 

in the view of the department, is not commensurate with emoluments that are 

available to senior officers at the time of  retirement. The department has suggested 

to the Commission that a view could be taken to  index gratuity with amount of DA 

admissible at the time of retirement. 

10.1.37 The Commission notes that there is merit in the argument advanced to index 

the ceiling on gratuity so that the benefits of the enhanced ceiling are available to 

personnel in a manner which is more even over a time frame.  

The Commission recommends enhancement in the ceiling of gratuity from the 

existing Rs.10 lakh to Rs.20 lakh from 01.01.2016. The Commission further 

recommends, as has been done in the case of allowances that are  partially indexed to 

Dearness Allowance, the ceiling on gratuity may increase by 25  percent whenever DA 

rises by 50 percent. 

Rationalisation of Death Gratuity 

10.1.38 The Commission has received representations pointing to a need for 

rationalization of current slabs for death gratuity, especially for the slab of 5 to 20 

years of qualifying service in which family pensioners are stated to be placed at a 

disadvantageous position. 

Analysis and Recommendations 

10.1.39 As per Rule 50 of Pension Rules, the death gratuity admissible will be as 

follows, subject to the maximum limit prescribed for the gratuity:  

Length of Service Rate of Death Gratuity 

Less than one year 2 times of monthly emoluments 

One year or more but less than 5 years 6 times of monthly emoluments 

5 years or more but less than 20 years  12 times of monthly emoluments 
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20 years or more                                              Half of  monthly emoluments for every 

 complete six monthly period of  

qualifying service subject to a maximum 

of 33 times of monthly emoluments 

10.1.40 The Commission sought the views of the government in this regard. 

Department of Pension and Pensioners Welfare stated that it had received similar 

demands from Pensioners’ Association and it feels a need for a review of the existing 

slabs for death gratuity.  

10.1.41 The Commission, after examination of the matter, recommends 

the following revised rates for payment of death gratuity  

Length of Service      Rate of Death Gratuity 

Less than one year    2 times of monthly emoluments 

One year or more but less than 5 years 6 times of monthly emoluments 

5 years or more but less than 11 years  12 times of monthly emoluments 

11 years or more but less than 20 years  20 times of monthly emoluments 

20 years or more Half  of  monthly emoluments for every c                       

complete six monthly period of qualifying 

service subject to a maximum of 33 times 

of emoluments 

Reduction in the time period for Restoration of Basic Pension  

10.1.42 The Commission has received a number of representations requesting 

reduction of restoration period of commuted portion of pension from the existing 15 

years. 

10.1.43 The Commission notes that prior to V CPC the commutation allowed was one -

third. 

However, there was no restoration. The Supreme Court, v ide their judgement 

dated 09.12.1986, allowed restoration of pension after 15 years. The Supreme Court in 

its judgement specifically stated that though the amount is recovered in 12 years, yet 

since there is a risk factor and some of the states are restori ng pension after 15 years, 
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the period of restoration is fixed at 15 years. The V CPC in its recommendation 

increased the percentage of commutation to 40 percent and recommended 

restoration period at 12 years. But the reduction of restoration period was not  

accepted by the government. The VI CPC did not recommend any change in the 

maximum percentage of commutation allowed or in the period of restoration. This 

Commission also does not recommend any change either in the maximum 

percentage of commutation or in the period of restoration. 

Enhancement of ceiling of Earned Leave for purposes of Leave 
Encashment 
10.1.46 The recommendations in relation to pay of both the civilian and defence forces  

personnel will also lead to a significant increase in the pay drawn and therefore in the 

total amount of leave encashment available for an employee. Therefore raising the  

present ceiling of 300 days is not recommended by the Commission.  

Parity in Pension between Pre and Post Seventh CPC Retirees  

10.1.67 The Commission recommends the following pension formulation for civil 

employees including CAPF personnel, who have retired before 01.01.2016:  

i. All the civilian personnel including CAPF who retired prior to 

01.01.2016 (expected date of implementation of the Seventh CPC 

recommendations) shall first be fixed in the Pay Matrix being 

recommended by this Commission, on the basis of the Pay Band and 

Grade Pay at which they retired, at the minimum  of the corresponding 

level in the matrix. This amount shall be raised, to arrive  at the 

notional pay of the retiree, by adding the number of increments 

he/she had earned in that level while in service, at the rate of three 

percent. Fifty percent of the total amount so arrived at shall be the 

revised pension. 

ii. The second calculation to be carried out is as follows. The pension, as 

had been fixed at the time of implementation of the VI CPC 

recommendations, shall be multiplied by 2.57 to arrive at an alternate 

value for the revised pension. Pensioners may be given the option of 

choosing whichever formulation is beneficial to them. 
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10.1.68 It is recognised that the fixation of pension as per formulation in (i) 

above may take a little time since the records of each pensioner will have to be 

checked to ascertain the number of increments earned in the retiring level. It is 

therefore recommended that in the first instance the revised pension may be 

calculated as at (ii) above and the same may be paid as an interim measure. In the 

event calculation as per (i) above yields a higher amount the difference may be paid 

subsequently.  

Case I 

10;1;70 Pensioner ‘!’ retired at last pay drawn of Rs;79,000 on 30 May, 2015 under the 

VI CPC regime, having drawn three increments in the scale Rs.67,000 to 79,000:  

Amount in Rs. 
1. Basic Pension fixed in VI CPC                                                                    39,500 
2. Initial Pension fixed under Seventh CPC (using a multiple of 2.57)        1,01,515 
                                                                                                                      Option  1                                                                                                                   
3. Minimum of the corresponding pay level in 7 CPC                                  1,82,200 
4. Notional Pay fixation based on 3 increments                                            1,99,100 
5. 50 percent of the notional pay so arrived                                                     99,550 
                                                                                                                       Option 2 
6. Pension amount admissible (higher of Option 1 and 2)                             1,01,515 
 
Case II 
10.1.71 Pensioner ‘B’ retired at last pay drawn of Rs.4,000 on 31 January, 1989 under 
the  IV CPC regime, having drawn 9 increments in the pay scale of Rs.3000-100-3500-
125-4500: 

  Amount in Rs. 
1. Basic Pension fixed in IV CPC                                                                       1,940 
2. Basic Pension as revised in VI CPC                                                             12,543 
3. Initial Pension fixed under Seventh CPC (using a multiple of 2.57)            32,236 
                                                                                                                        Option 1 
4. Minimum of the corresponding pay level in 7 CPC                                      67,700 
5. Notional Pay fixation based on 9 increments                                                88,400 
6. 50 percent of the notional pay so arrived                                                      44,200 
                                                                                                                        Option 2 
7. Pension amount admissible (higher of Option 1 and 2)                                44,200 
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Fixed Medical Allowance 
8.17.51 It is granted to pensioners for meeting expenditure on day to day medical 
expenses that do not require hospitalization, presently payable at the rate of  Rs.500 
pm. Demands have been received to increase the rate of this allowance to Rs.2,000 
pm. 

Analysis and Recommendations 

8.17.52 The Commission notes that this allowance was enhanced from Rs.300 pm to 
Rs.500 pm from 19.11.2014. As such, further enhancement of this allowance is not 
recommended. Detailed recommendations regarding health care of pensioners have 
been made in Chapter 9.5 of the report. 
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Resolution of the Government on implementation of  

VII CPC recommendations. 

(To be published in the Gazette of India (extraordinary), p art I section 1) 

GoI Ministry of Personnel, Public Grievances and Pensions, Department of Pension and 

Pensioners’ Welfare, No. 38/37/2016-P&PW (A) the 4th August, 2016.   

RESOLUTION 

The Terms of Reference of the Seventh Central Pay Commission as contained in 

Ministry of Finance (Department of Expenditure) Resolution No.1/1/2013-E.1I1 (A) 

dated 28.2.2014 included the following: 

 “To examine the principles which should govern the structure of pension and 

other retirement benefits, including revision of pension in the case of employees who 

have retired prior to the date of effect of these recommendations, keeping in view that 

retirement benefits of all Central Government employees appointed on and after 

01;01;2004 are covered by the New Pension Scheme (NPS);”  

2. The Commission, on 19th November, 2015, submitted its report to the 

Government on Terms of Reference as contained in aforementioned Resolution dated 

28.02.2014. Government, after consideration, has decided to accept the 

recommendations of the Commission on pensionary benefits to the Central 

Government civil employees, including employees of the Union Territories and 

Members of All India Services subject to certain modifications, as specified hereinafter.  

3. Detailed recommendations of the Commission relating to pensionary 

benefits and the decisions taken thereon by the Government are listed in the 

statement annexed to this Resolution.  

4. The revised provisions regarding pensionary benefits, which have been 

accepted as indicated in the Annexure, will be effective from 01.01.2016. 
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Annexure 

Statement showing the recommendations of the Seventh Central Pay 

Commission relating to principles which should govern the structure of  pension and 

other terminal benefits and the decisions of the Government thereon 

 Item No. 1. Fixed Medical Allowances  

The Commission notes that this allowance was enhanced from RS.300/- p.m. to 

RS.500/- p.m. from 19.11.2014. As such, further enhancement of this allowance is not 

recommended. (Para 8.17.52 of the Report)  

 Decision of Government  

To be examined by a Committee comprising Finance Secretary and Secretary 

(Expenditure) as Chairman and Secretaries of Home Affairs, Defence, Posts, Health & 

Family Welfare, Personnel & Training and Chairman, Railway Board as Members. Till a 

final decision is taken based on the recommendations of the Committee, Fixed Medical 

Allowance shall be paid at existing rates.  

Item No. 2. Constant Attendance Allowance  

The allowance may be increased by a factor of 1.5 i.e. to Rs. 6750/ - per month. 

The allowance needs further increase by 25% each time DA rises by 50%. (Para 8.17.29 

of the Report) 

Decision of Government 

To be examined by a Committee comprising Finance Secretary and Secretary 

(Expenditure) as Chairman and Secretaries of Home Affairs, Defence, Posts, Health & 

Family Welfare, Personnel & Training and Chairman, Railway Board a s Members. Till a 

final decision is taken based on the recommendations of the Committee, Constant 

Attendant Allowance shall be paid at existing rates.  

Item No. 3. General Provident Fund 

Status quo may be maintained in this respect. (Para 9.4.4 of the Report)  
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Decision of Government : Accepted 

 Item No. 4. Rates of Pension & Family Pension   

The Commission does not recommend any further increase in the rate of 

Pension and Family Pension from the existing levels. (Para 10.1.25 of the Report)  

 Decision of Government : Accepted 

 Item No. 5. Quantum of Minimum Pension  

The recommendations of the Commission in relation to pay of a personnel will 

lead to a significant increase In the minimum from the existing Rs.7,000 per month to 

Rs.18,000 per month. This, based on computation of pension, will raise minimum 

pension from the existing Rs.3500 to Rs.9,000. The minimum pension based on the 

recommendations of the Commission will increase by 2.57 times over the existing 

level. (Para 10.1.27 of the Report)  

Decision of Government : Accepted  

Item No. 6.Rate of Additional Pension and Family Pension to the older pensioners .  

The Commission is of the view that the existing rates of addition al pension and 

additional family pension are appropriate. (Para 10.1.30 of the Report)  

 Decision of Government : Accepted 

 Item No. 7.Time Period for enhanced family pension .  

The Commission notes that the recommendation with regard to period of  

eligibility of the enhanced family pension of 10 years in case of death of a serving 

employee was made based on the recommendations of Vl CPC Report. No further 

change is being recommended by the Commission. (Para 10.1.33 of the Report)  

Decision of Government : Accepted 

Item No. 8. Gratuity  ceiling and its indexation. 
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 The Commission recommends enhancement in the ceiling of gratuity from the 

existing Rs.10 lakh to Rs.20 lakh from 01.01.2016. The Commission further 

recommends the ceiling on gratuity may increase by 25% whenever DA rises by 50%.  

Decision of Government : Accepted  

Item No. 9. Rationalization of death gratuity   

The Commission, after examination of the matter, recommends the following 

rates for payment of death gratuity:  

Length of Service                                                                               Rate of Death Gratuity                                                                 

Less than One year                                                              2 times of monthly emoluments 

One Year or more but 
less than 5 years                          

6 times of monthly emoluments 

5 years or more but 
less than 11 years                          

12 times of monthly emoluments 

11 years or more but 
less than 20 years                        

20 times of monthly emoluments 

20 years or more                                                               Half month’s emoluments for every 
completed six monthly period of 
qualifying service subject to a m                                                                                      
a maximum of 33 times of emoluments. 

(Para 10.1.41 of the Report)  

Decision of Government: Accepted 

 Item No. 10. Commutation of Pension and restoration of commuted pension  

The Commission does not recommend any change either in the maximum 

percentage of commutation or in the period of restoration. (Para 10.1.43 of the 

Report)  

Decision of Government : Accepted  

Item No. 11. Revision of Pension of pre 7th CPC retirees   

The Commission recommends the following pension formulation for civil 

employees including CAPF personnel who have retired before 01.01.2016  
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(i) All the Civilian personnel including CAPF who retired prior to 

01.01.2016 (expected date of implementation of the Seventh CPC 

recommendations) shall first be fixed in the Pay Matrix being 

recommended by this Commission, on the basis of the Pay Band and 

Grade Pay at which they retired, at the minimum of the 

corresponding level in the matrix. This amount shall be raised, to 

arrive at the notional pay of the retiree, by adding the number of 

increments he / she had earned in that level while in service, at the 

rate of three percent. Fifty percent of the total amount  so arrived at 

shall be the revised pension.  

(ii)  The second calculation to be carried out is as follows. The pension, 

as had been fixed at the time of implementation of the VI CPC 

recommendations, shall be multiplied by 2.57 to arrive at an 

alternate value for the revised pension.  

(iii)  Pensioners may be given the option of choosing whichever 

formulation is beneficial to them.  

It is recognized that the fixation of pension as per formulation in (i) above may 

take a little time since the records of each pensioner will have to be checked to 

ascertain the number of increments earned in the retiring level. It is therefore 

recommended that in the first instance  the revised pension may be calculated as at (ii) 

above and the same may, be paid as an interim measure. In th e event calculation as 

per (i) above yields a higher amount the difference may be paid subsequently.(Para 

10.1.67 and Para 10.1.68 of the Report)  

Decision of Government  

Both the options recommended by the Central Pay Commission as regards 

pension revision be accepted subject to feasibility of the implementation. Revision of 

pension using the second option based on fitment factor of 2.57 be implemented 

immediately. The first option may be made applicable if its implementation is found 

feasible after examination by the Committee comprising Secretary (Pension) as 

Chairman and Member (Staff). Railway Board, Member (Staff), Department of Posts, 

Additional Secretary & Financial Adviser, Ministry of Home Affairs and Controller 

General of Accounts as Members 
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Item No. 12. Ex-gratia Lump sum Compensation  

The commission recommends a Common regime for payment of ex -gratia lump 

sum compensation for civil and defence forces personnel, payable to the next of Kin at 

the following rates:  

Circumstances                                                                                   Existing  Proposed                                                                     

i)Death occurring                                                                 10 l                                    25 l                                                              

due to accidents in course of performance of duties                  10 lakh         25 lakh                                                      

ii)Death in the course  of performance of duties attributed to                                                                                                                             

acts of violence by terrorists, anti social elements etc.               10 lakh         25 lakh                                                                                                                      

iii)Death occurring in  border skirmishes and action                                                                                                                     

against militants ,terrorists, extremists, sea pirates                     15 lakh        35 lakh                                              

iv)Death occurring while on duty in the specified high altitude,                                                                                           

inaccessible border posts, on account of natural disasters,                                                                                                 

extreme weather conditions                                                             15 lakh        35 lakh 

Death occurring during  enemy action in war or                                                                                                                

such war like engagements, which are specifically notified                                                                                          

by Ministry of Defence and death occurring during                                                                                                                             

evacuation of Indian Nationals from a war-torn zone                  20 lakh         45 lakh                                                                                                                           

in foreign country (Para 10.2.77)                                                                                                                                                  

Decision of Government : Accepted 
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Orders issued by the Government in connection with implementation of 

recommendations of the 7th Central Pay Commission 

ORDER ON REVISION OF PENSION 

 Implementation of Government’s decisions on the recommendations of the Seventh 

Central Pay Commission - Revision of pension of pre-2016 Pensioners/Family 

Pensioners etc. 

 (O.M. No. F.No.38/37/2016 -P&PW(A) (II) GoI, Ministry of Personnel, Public 

Grievances and Pensions, Department of Pension & Pensioners’ Welfare, Dated the  

4th August, 2016.) 

The undersigned is directed to say that in pursuance of Government’s decision 

on the recommendations of Seventh Central Pay Commission, sanction of the 

President is hereby accorded to the regulation, with effect from 01.01.2016, of 

pension/ family pension of all the pre-2016 Pensioners/ Family Pensioners in the 

manner indicated in the succeeding paragraphs. Separate Orders are being issued in 

respect of Employees who retired/died on or after 01.01.2016.  

2.1.     These Orders shall apply to all Pensioners/ Family Pensioners, who were 

drawing pension/ family pension before 1.1.2016 under the Central Civil Services 

(Pension) Rules, 1972, Central Civil Services (Extraordinary Pension) Rules and the 

corresponding Rules applicable to Railway Pensioners and Pensio ners of All India 

Services, including officers of the Indian Civil Service retired from service on or after 

1.1.1973. A Pensioner/Family Pensioner,  who became entitled to pension/family 

pension with effect from 01.01.2016 consequent on retirement/death of Government 

servant on 31.12.2015, would also be covered by these Orders.  

2.2.      Separate Orders will be issued by the Ministry of Defence in regard to Armed 

Forces Pensioners/Family pensioners.  

2.3.  These Orders also do not apply to retired High Court  and Supreme Court Judges 

and other Constitutional/Statutory Authorities whose pension etc. is governed by 

separate rules/ orders.  
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3.           In these Orders: 

a. ‘Existing Pensioner’ or ‘Existing Family pensioner’ means a Pensioner/ 

Family pensioner to whom these Orders are applicable in terms of para 

2.1 above. 

b. ‘Existing pension’ or ‘Existing Family Pension means the basic pension 

(inclusive of commuted portion, if any) or basic family pension, as had 

been fixed at the time of implementation of 6th CPC rec ommendations, 

which an existing Pensioner or Family pensioner was entitled to.  

4.1.   For existing Pensioners, who have retired before 01.01.2016, the revised 

pension/family pension with effect from 01.01.2016 shall be determined by 

multiplying the pension/family pension, as had been fixed at the time of 

implementation of 6th Central Pay Commission (CPC) recommendations, by 2.57. The 

amount of revised pension/family pension so arrived at shall be rounded off to next 

higher rupee.  

Illustration:     

   Case I  

Pensioner ‘!’ retired at last pay drawn of Rs; 79,000 on 31st May, 2015 under 

the 6th CPC regime in the scale of Rs. 67000-79000:                                                             

Amount in Rs. 

 1. Basic Pension fixed in 6th CPC                                                                               39,500                                                                                                        

2. Revised Pension fixed under 7th CPC   using a multiple of 2.57 )                 1,01,515                                                                                                                     

Case II 

 Pensioner ‘B’ retired at last pay drawn of Rs; 4,000 on 31st Ja nuary, 1989 

under the 4th CPC regime in the pay scale of Rs. 3000- 100-3500-125-4500:                                   

Amount in Rs. 

1. Basic Pension fixed in 4th CPC                                                                                  1,940 

 2. Basic Pension as revised in 6th CPC                                                                      12,600 

 3. Revised Pension fixed under 7th CPC (using a multiple of 2.57)                     32,382 
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 4.2 For this· purpose, the existing pension/ family pension will be the basic 

pension/family pension only without the element of additional pension available to the 

old pensioners/family pensioners of the age of 80 years and above. The additional 

pension/family pension payable to the old pensioners/family pensioners will be 

worked out in accordance with para 4.5 of this O.M.  

4.3. Since the consolidated pension will be inclusive of commuted portion of pension, if 

any, the commuted portion will be deducted from the said amount while making 

monthly disbursements.  

4.4. The minimum pension with effect from 01.01.2016 will be Rs. 9000/- per month 

(excluding the element of additional pension to old pensioners). The upper ceiling on 

pension/ family pension will be 50% and 30% respectively of the highest pay in the 

Government (The highest pay in the Government is Rs. 2,50,000 with effect from 

01.01.2016).  

4.5. The quantum of pension/family pension available to the old Pensioners/ Family 

pensioners shall continue to be as follows: 

Age of pensioners/family pensioner Additional quantum of pension                                             

From 80 years to less than 85 years  20% of revised basic pension/family pension From 

85 years to less than 90 years  30% of revised basic pension/family pension From 90 

years to less than 95 years 40% of revised basic pension/family pension From 95 years 

to less than 100 years 50% of revised basic pension/family pension 100 years or more 

100% of revised basic pension/family pension 

The amount of additional pension will be shown distinctly in the pension 

payment order. For example, in case where a Pensioner is more than 80 years of age 

and his/her revised pension in terms para 4.1 above is Rs.10,000 pm, the pension will 

be shown as (i) Basic pension=Rs.10,000 and (ii) Additional pension= Rs.2,000 pm. The 

pension on his/her attaining the age of 85 years will be shown as (i) Basic Pension = 

Rs.10,000 and (ii) additional pension= Rs.3,000 pm. Dearness relief will be admissible 

on the additional pension available to the old pensioners also.  

4.6    The revised pension/family pension arrived at as per paragraph 4.1 includes 

dearness relief sanctioned from 1.1.2016.  
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5.     Where the revised pension/family pension in terms of paragraph 4.1 ab ove works 

out to an amount less than Rs. 9000/-, the same shall be stepped up to Rs. 9000/-. This 

will be regarded as pension/family pension with effect from 1.1.2016.   

6. The existing instructions regarding regulation of dearness relief to employed/  

reemployed pensioners/family pensioners, as contained in Department of Pension & 

Pensioners Welfare O.M. No. 45/73/97 -P&PW(G) dated 02.07.1999, as amended from 

time to time, shall continue to apply.  

7.    The cases of Central Government employees who have bee n permanently 

absorbed in public sector undertakings/autonomous bodies will be regulated as 

follows:- 

(a) PENSION Where the Government servants on permanent absorption in Public 

Sector Undertakings/Autonomous bodies continue to draw pension separately 

from the Government, the pension of such Absorbees will be updated in terms 

of these Orders. In cases where the Government servants have drawn one time 

lump sum terminal benefits equal to 100% of their pension and have become 

entitled to the restoration of one-third commuted portion of pension as per the 

instructions issued by this Department from time to time, their cases will not 

be covered by these Orders. Orders for regulating pension of such Pensioners 

will be issued separately.  

(b)  FAMILY PENSION In cases where,  on permanent absorption in Public Sector 

Undertakings/Autonomous bodies, the terms of absorption and/or the rules 

permit grant of family pension under the CCS (Pension) Rules, 1972 or the 

corresponding rules applicable to Railway employees/ members of All  India 

Services, the family pension being drawn by Family Pensioners will be updated 

in accordance with these Orders.  

8.    The matter regarding Constant Attendant Allowance admissible to the existing 

Pensioners shall be examined by a Committee comprising  Finance Secretary and 

Secretary (Expenditure) as Chairman and Secretaries of Home Affairs, Defence, Posts, 

Health & Family Welfare, Personnel & Training and Chairman, Railway Board as 

Members. Till a final decision is taken based on the recommendations of  the 

Committee, Constant Attendant Allowance shall be paid at existing rates.  
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9.    All Pension Disbursing Authorities including Public Sector Banks handling 

disbursement of pension to the Central Government pensioners are hereby authorised 

to pay pension/family pension to existing Pensioners/Family Pensioners at the revised 

rates in terms of para 4.1 and 5 above without any further authorisation from the 

concerned Accounts Officers/Head of Office etc. Wherever the age of Pensioner/ 

Family Pensioner is available on the Pension Payment Order, the additional pension/ 

family pension in terms of para 4.4. above may also be paid by the Pension Disbursing 

Authorities immediately without any further authorisation from the concerned 

Account Officer/ Head of Office, etc. A suitable entry regarding the revised pension 

shall be recorded by the Pension Disbursing Authorities in both halves of the Pension 

Payment Order.   

10.   The pension/family pension as worked out in accordance with provisions of Para 

4.1. and 5 above shall be treated as ‘Basic Pension’ with effect from 01;01;2016; The 

revised pension/family pension includes dearness relief sanctioned from 1.1.2016 and 

shall qualify for grant of Dearness Relief sanctioned thereafter.  

 11. Further Orders in regard to revision of pension based on the recommendations of 

the Committee to be constituted in terms of the Government’s decision on Item No; 11 

of this Department’s Resolution No; 38/37/2016- P&PW (A) dated 4th August, 2016, 

will be issued in due course. 

12.  After a decision as in para 11 above is taken by the Government and Orders are 

issued in this regard, the Head of the Department of the Ministry, Department, Office, 

etc. from which the Government servant had retired or where he was working prior to 

his demise will revise the pension/family pension of all Pensioners/ Family Pensioners 

with effect from 1st January 2016 in accordance with those Orders and issue revised 

Pension Payment Order (PPOs) accordingly.  

13.  It is considered desirable that the benefit of these Orders should reach the 

Pensioners as expeditiously as possible. To achieve this objective it is desired that all 

Pension Disbursing Authorities should ensure that the revised pension and the arrears 

due to the Pensioners in terms of para 4.1. and para 5 above is paid to the Pensioners 

or credited to their account by 31st August, 2016 or before positively.  
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 14. In their application to the persons belonging to Indian Audit and Accounts 

Department, these Orders issue in consultation with the Comptroller  and Auditor 

General of India.  

15.    Ministry of Agriculture etc. are requested to bring the contents of these Orders to 

the notice of Controller of Accounts/Pay and Accounts Officers and Attached and 

subordinate Offices under them on a top priority basis. All Pension Disbursing Offices 

are also advised to prominently display these Orders on their notice boards for the 

benefit of Pensioners. 

                                    Order on Modifications in Pension Rules 

Implementation of Government’s decision on the recommendation of the 

Seventh Central Pay Commission-Revision of provisions regulating pension/ gratuity/ 

commutation of pension/family pension/disability pension/ex -gratia lump-sum 

compensation, etc. 

O.M. No 38/37/2016-P&PW(A)(i) GoI, Ministry of Personnel, Public Grievances 

& Pensions Department of Pension & Pensioners’ Welfare, New Delhi -110003 Dated the 

4th August, 2016. 

The undersigned is directed to state that in pursuance of Government’s 

decision on the recommendation of the Seventh Central Pay Commission, the 

President is pleased to introduce the following modifications in the rules regulating 

Pension, Retirement/Death/Service Gratuity, Family Pension, Disability Pension, 

ex-gratia lump sum compensation, etc. under the CCS (Pension) Rules, 1972 and 

Commutation of Pension under CCS (Commutation of Pension) Rules, 1981, 

CCS (Extraordinary Pension) Rules, 1939, etc. 

2.  These Orders apply to Central Government Employees governed by the  

CCS (Pension) Rules, 1972. Separate Orders will be issued by the Ministry of Defence, 

Ministry of Railways and the AIS Division of the DOPT in respect of Armed Forces 

personnel, Railway employees and the officers of All India Services respectively on the 

basis of these Orders. 
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DATE OF EFFECT  

 3.1.  The revised provisions as per these Orders shall apply to Government servants 

who retire/ die in harness on or after 1.1.2016. Separate order have been issued in 

respect of employees who retired/died before 1.1.2016.  

3.2.  Where Pension/Family Pension/Gratuity/ Commutation of pension, etc has 

already been sanctioned in cases occurring on or after 1.1.2016, the same shall be 

revised in terms of these Orders. In cases where pension has been finally sanctioned 

on the pre-revised Orders and if it happens to be more beneficial than the pension 

becoming due under these Orders, the pension already sanctioned shall not be revised 

to the disadvantage of the Pensioner in view of Rule 70 of the CCS (Pension) Rules, 

1972. 

 EMOLUMENTS  

4.1.  The term ‘Emoluments’ for purposes of calculating various Pensionary Benefits 

other than various kinds of Gratuity shall have the same meaning as in Rule 33 of the 

Central Civil Services (Pension) Rules, 1972. 

4.2.  Basic pay in the revised pay structure means the Pay drawn in the pr escribed 

level in the Pay Matrix with effect from 01.01.2016 but does not include any other type 

of pay like Special Pay, etc  

4.3. In the case of all kinds of Gratuity, Dearness Allowance admissible on the date 

of retirement/death shall continue to be treated as emoluments along with the 

emoluments as defined in Paragraph 4.1 above.  

PENSION  

5.1.  Subject to para 5.2, there shall be no change in the provisions regulating the 

amount of pension as contained in Rule 49 of the CCS (Pension) Rules,1972 

5.2.  The amount of pension shall be subject to a minimum of Rs.9000/- and the 

maximum pension would be 50% of highest pay in the Government (The highest pay in 

the Govt. is Rs 2,50,000 with effect from 1.1.2016). The provisions of sub -rule (2) of 

Rule 49 of the CCS (Pension) Rules, 1972 shall stand modified to this extent  
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5.3.  The quantum of additional pension/family pension available to the old 

pensioners/family pensioners shall continue to be as follows: - 

Age of pensioners/family pensioner                               Additional quantum of pension 

From 80 years to less than 85 years 20% of revised basic            

pension/family pension 

From 85 years to less than 90 years 30% of revised basic  

pension/family pension 

From 90 years to less than 95 years 40% of revised basic  

pension/family pension 

From 95 years to less than 100 years 50% of revised basic  

pension/family pension 

100 years or more 100% of revised basic 

pension/family pension 

 

The Pension Sanctioning Authorities should ensure that the date of birt h and 

the age of a Pensioner is invariably indicated in the Pension Payment Order to facilitate 

payment of additional pension by the Pension Disbursing Authority as soon as it 

becomes due. The amount of additional pension will be shown distinctly in the Pension 

Payment Order. For example, in case where a Pensioner is more than 80 years of age 

and his pension is Rs.10,000 pm, the pension will be shown as (i) Basic 

pension=Rs.10,000 and (ii) Additional pension = Rs.2,000 pm. The pension on his 

attaining the age of 85 years will be shown as (i).Basic Pension = Rs.1 0,000 and (ii) 

additional pension = Rs. 3,000 pm.t                                                                                                              

Retirement/Death Gratuity  

6.1. The rates for payment of Death Gratuity shall be revised as under:  

Length of qualifying service                                              Rate of Death Gratuity 

Less than One year                                                             2 times of monthly emoluments 
One Year or more but less than 5 years                          6 times of monthly emoluments 
5 years or more but less than 11 years                         12 times of monthly emoluments 
11 years or more but less than 20 years                       20 times of monthly emoluments 
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20 years or more                                                             Half month’s emoluments for every  
completed six monthly period of 
qualifying service subject to a m                                     
a maximum of 33 times of 
emoluments. 

Accordingly, Rule 50(1) (b) of CCS (Pension) Rules, 1972 shall stand modified to this extent.  

 
6.2.  The maximum limit of Retirement Gratu ity and Death Gratuity shall be 

Rs. 20 lakh. The ceiling on Gratuity will increase by 25% whenever the dearness 

allowance rises by 50% of the basic pay. Accordingly, first proviso under Rule 50(1)(b) 

of CCS (Pension) Rules, 1972 shall stand modified to this extent 

FAMILY PENSION 1964  

7.1.  Family pension shall be calculated at a uniform rate of 30% of basic pay in the 

revised pay structure and shall be subject to a minimum of Rs.9000/-p.m. and 

maximum of 30% of the highest pay in the Government. Rule 54(2) relating to Family 

Pension, 1964 under CCS (Pension) Rules, 1972 shall stand modified to this extent. 

7.2    The amount of enhanced family pension shall be 50% of basic pay in the revised 

pay structure and shall be subject to a minimum of Rs.9000/- p.m. and maximum of 

50% of the highest pay in the Government. (The highest pay in the Govt. is Rs. 2,50,000 

with effect from 1.1.2016) 

7.3  There will be no other change in the provisions regulating family pension, 

enhanced family pension and additional family pension to old family pensioners.  

Commutation of Pension 

8.1.  There will be no change in the provisions relating to commutation values, the 

limit upto which the pension can be commuted or the period after which the 

commuted pension is to be restored 

9.1.  The pension/family pension under para 5 and 7 above shall qualify for dearness 

relief sanctioned from time to time, in accordance with the relevant rules/instructions  
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Fixed Medical Allowance 

10.1.  Fixed Medical Allowance to the Pensioners who are residing in non -CGHS areas 

and are not availing OPD facility of CGHS shall continue to be paid at the existing rate 

till a final decision is taken on the basis of recommendations of the Committee 

constituted for the purpose. 

Constant Attendant Allowance  

11.1.  The amount of Constant Attendant Allowance to Pensioners who re tired on 

disability pension with100% disability under the CCS (Extraordinary) Pension Rules, 

1939, (where the individual is completely dependent on somebody else for day to day 

functions) shall continue to be paid at the existing rate till a final decision  is taken on 

the basis of recommendations of the Committee constituted for the purpose.  

Ex Gratia Lump sum Compensation 

12.1  The amount of ex gratia lump sum compensation available to the 

families of Central Government Civilian employees, who die in the p erformance of 

their bona fide official duties under various circumstances shall be revised as under:  

Circumstances                                                                   Amount 
 
Death occurring due to accidents in course of performance of duties 25 lakh 
Death in the course of performance of duties attributed to acts of   25 lakh 
Violence by terrorists, anti social elements etc. 
Death occurring in border skirmishes and action against militants,               35 lakh                                 
terrorists, extremists, sea pirates  
Death occurring while on duty in the specified high altitude,                                                                             
inaccessible border posts, etc. on account of natural d isasters,                                                                                                     
extreme weather         35 lakh 
Death occurring during enemy action in war or such war like engagements,                                                                                         
which are specifically notified by Ministry of Defence and death occurring                                                                                             
during evacuation of Indian Nationals from a war-torn zone  
in foreign country          45 lakh 
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13.1.  Formal amendments to CCS (Pension) Rules, 1972 and CCS (Extraordinary) 

Pension Rules, 1939 in terms of the decisions contained in this Order will be issued in 

due course. Provisions of the CCS (Pension) Rules 1972, CCS (Extraordinary) Pension 

Rules, 1939, and CCS (Commutation of Pension) Rules, 1981 which are not specifically 

modified by these Orders, will remain unchanged. 

14.1.  These Orders issue with concurrence of the Ministry of Finance Department of 

Expenditure vide their U.O., No. 30-1/33(c)/2016-IC dated 03.08.2016 

15.1. In their application to the employees of the Indian Audit and Accounts 

Department, these Orders issue in consultation with Comptroller and Auditor General 

of India.  

16. Ministry of Agriculture etc. are requested to bring the contents of these Orders to 

the notice of Controller of Accounts/Pay and Accounts Officers and Attached and 

Subordinate Offices under them on a top priority basis. 
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REVISION OF PENSION IN TERMS OF DEPARTMENT OF PENSION AND 

PENSIONERS’ WELF!RE O.M. D!TED 12 -5-2017 ISSUED IN CONNECTION 

WITH IMPLEMENTATION OF THE COMMITTEE SET UP TO EXAMINE THE 

FEASIBILITY OF IMPLEMENTATION OF OPTION -1  

RECMMENDED BY 7TH CPC 

                No.38/37/2016-P&PW(A) 
                                    Ministry of Personnel, PG & Pensions 

           Department of Pension & Pensioners' Welfare                                                   

Office Memorandum Dated, the 12th May, 2017  
                                                                                                     

Subject: - Implementation of Government's decision on the recommendations 

of the Seventh Central Pay Commission - Revision of pension of pre-2016 

pensioners/family pensioners, etc. 

The undersigned is directed to say that the 7th Central Pay Commission 

(7th CPC), in its Report, recommended two formulations for revision of pension of  

pre-2016 pensioners. A Resolution No. 38/37/2016-P&PW (A) dated 04.08.2016 was 

issued by this Department indicating the decisions taken by the Government on the  

various recommendations of the 7th CPC on pensionary matters. 

 2.     Based on the decisions taken by the Government on the recommendations  of 

the 7th CPC, orders for revision of pension of pre-2016 pensioners/family pensioners 

in accordance with second Formulation were issued vide this Department's OM No. 

38/37/2016-P&PW (A) (ii) dated 04.08.2016. It was provided in this OM that the revised 

pension/family pension w.e.f. 1.1.2016 of pre -2016 Pensioners/family pensioners shall 

be determined by multiplying the pension/family pension as had been fixed at the time 

of implementation of the recommendations of the 6th  CPC, by 2.57. 

3.     In accordance with the decision mentioned in this Department's Resolution 

No. 38/37/2016-P&PW (A) dated 04.08.2016 and OM No. 38/37/2016-P&PW(A) (ii 

dated 04.08.2016, the feasibility of the first option recommended by 7th CPC has been 

examined by a Committee headed by Secretary, Department of Pension &  Pensioners' 

Welfare. 

4.       The aforesaid Committee has submitted its Report and the recommendations  

made by the Committee have been considered by the Government. Accordingly, it  has 
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been decided that the revised pension/family pension w.e.f. 01.01.2016 in  respect of 

all Central civil pensioners/family pensioners, including CAPF's, who retired/died prior 

to 01.01.2016, may be revised by notionally fixing their pay in the  pay matrix 

recommended by the 7th CPC in the level corresponding to the pay in the pay 

scale/pay band and grade pay at which they retired/died. This will be done by  notional 

pay fixation under each intervening Pay Commission based on the Formula  for revision 

of pay. While fixing pay on notional basis, the pay fixation formulae  approved by the 

Government and other relevant instructions on the subject in force  at the relevant 

time shall be strictly followed. 50% of the notional pay as on 01.01.2016 shall be the 

revised pension and 30% of this notional pay shall be the revised family pension w.e.f. 

1.1.2016 as per the first Formulation. In the case of family pensioners who were 

entitled to family pension at enhanced rate, the revised family pension shall be 50% of 

the notional pay as on 01.01.2016 and shall be payable till the period up to which 

family pension at enhanced rate is admissible as  per rules. The amount of revised 

pension/family pension so arrived at shall be rounded off to next higher rupee. 

5. It has also been decided that higher of the two Formulations i.e. the 

Pension/family pension already revised in accordance with this Department's OM No. 

38/37/2016-P&PW(A) (ii) dated 04.08.2016 or the revised pension/family pension as 

worked out in accordance with para 4 above, shall be granted to pre -2016 central civil 

pensioners as revised pension/family pension w.e.f. 01.01.2016. In cases  where 

pension/family pension being paid w.e. f. 1.1.2016 in accordance with this  

Department's OM No. 38/37/2016-P&PW(A) (ii) dated 04.08.2016 happens to be more 

than pension/family pension as worked out in accordance with para 4 above,  the 

pension/family pension already being paid shall be treated as revised pension/family 

pension w.e.f. 1.1.2016.  

6. Instructions were issued vide this Department's OM No. 45/86/97 -P&PW(A) 

(iii) dated 10.02.1998 for revision of pension/ family pension in respect of  Government 

servants who retired or died before 01.01.1986, by notional fixation of their pay in the 

scale of pay introduced with effect from 01.01.1986. The notional  pay so worked out 

as on 01.01.1986 was treated as average emoluments/last pay  for the purpose of 

calculation of notional pension/family pension as on 01.01.1986.  

The notional pension/family pension so arrived at was further revised with 

effect from 01.01.1996 and was paid in accordance with the instructions issued for 
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revision of Pension/family pension of pre-1996 pensioners/family pensioners in 

implementation of the recommendations of the 5th  Central Pay Commission 

7. Accordingly, for the purpose of calculation of notional pay w.e.f. 1.1.2016 of  

those Government servants who retired or died before 01.01.1986, the pay scale  and 

the notional pay as on 1.1.1986, as arrived at in terms of the instructions issued vide 

this Department's OM 45/86/97-P&PW(A) dated 10.02.1998, will be treated as the pay 

scale and the pay of the concerned Government servant as on 1.1.1986. In  the case of 

those Government servants who retired or died on or after 01.01.1986 but before 

1.1.2016, the actual pay and the pay scale from which they retired or died  would be 

taken into consideration for the purpose of calculation of the notional pay  as on 

1.1.2016 in accordance with para 4 above. 

8. The minimum pension with effect from 01.01.2016 will be Rs. 9000/- per 

month (excluding the element of additional pension to old pensioners). The upper  

ceiling on pension/family pension will be 50% and 30% respectively of the highest  pay 

in the Government (The highest pay in the Government is Rs. 2,50,000 with  effect from 

01.01.2016). 

9. The pension/family pension as worked out in accordance with provisions of  

Para 4 and 5 above shall be treated as 'Basic Pension' with effect from 01.01.20 16. The 

revised pension/family pension includes dearness relief sanctioned from  1.1.2016 and 

shall qualify for grant of Dearness Relief sanctioned thereafter.  

10. The existing instructions regarding regulation of dearness relief to  Employed/re 

employed pensioners/family pensioners, as contained in Department of  Pension & 

Pensioners Welfare O.M. No. 45/73/97 -P&PW(G) dated 02.07.1999, as amended 

from time to time, shall continue to apply 

11. These orders would not be applicable for the purpose of revision of pension of 

those pensioners who were drawing compulsory retirement pension under Rule 40 of  

the CCS (Pension) Rules or compassionate allowance under Rule 41 of the CCS 

(Pension) Rules. The pensioners in these categories would continue to be entitled to  

revised pension in accordance with the instructions contained in this Department's  

O.M. No. 38/37/2016-P&PW(A)(ii) dated 4.8.2016. 

12. The pension of the pensioners who are drawing monthly pension from the  

Government on permanent absorption in public sector undertakings/ autonomous 
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bodies will also be revised in accordance with these orders. However, separate  orders 

will be issued for revision of pension of those pensioners who had earlier  drawn one 

time lump sum terminal benefits on absorption in public sector undertakings, etc. and 

are drawing one-third restored pension as per the instructions  issued by this 

Department from time to time. 

13. In cases where, on permanent absorption in public sector Undertakings/ 

autonomous bodies, the terms of absorption and/or the rules permit grant of family 

pension under the CCS (Pension) Rules, 1972 or the corresponding rules applicable to 

Railway employees/members of All India Services, the family  pension being drawn by 

family pensioners will be updated in accordance with these orders. 

14. Since the consolidated pension will be inclusive of commuted portion of  

pension, if any, the commuted portion will be deducted from the said amount while  

making monthly disbursements 

15. The quantum of age-related pension/family pension available to the old 

pensioners/ family pensioners shall continue to be as follows: 

      Age of pensioner/family pensioner Additional quantum of pension 

From 80 years to less than 85 years 20% of revised basic pension/ 
family pension 

From 85 years to less than 90 years 30% of revised basic pension / 
family pension  

From 90 years to less than 95 years 40% of revised basic pension / 
family pension  

From 95 years to less than 100 years 50% of revised basic pension / 
family pension 

100 years or more 100% of revised basic pension /  
family pension 

The amount of additional pension will be shown distinctly in the pension 

payment order. For example, in case where a pensioner is more than 80 years of age 

and his/her revised pension is Rs.10,000 pm, the pension will be shown as: 
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(i) Basic pension=Rs.10,000 and (ii) Additional pension = Rs.2,000 pm. 

The pension on his/her attaining the age of 85 years will be shown as (i)Basic Pension = 

Rs.10,000 and (ii) Additional pension = Rs.3,000 pm. Dearness relief will be admissible 

on the additional pension available to the old pensioners also. 

16. A few examples of calculation of pension/family pension in the manner  

prescribed above are given in Annexure-I to this O.M. 

17. No arrears on account of revision of Pension/Family pension on notional 

fixation of pay will be admissible for the period prior to 1.1.2016. The arrears on  

account of revision of pension/family pension in terms of these orders would be  

admissible with effect from 01.01.2016. For calculation of arrears becoming due on the 

revision of pension/ family pension on the basis of this O.M., the arrears of  pension 

and the revised pension/family pension already paid on revision of  pension/family 

pension in accordance with the instructions contained in this Department's OM No. 

38/37/2016-P&PW(A) (ii) dated 04.08.2016 shall be adjusted. 

18. It shall be the responsibility of the Head of Department and Pay and Accounts  

Office attached to that office from which the Government servant had retired or was  

working last before his death to revise the pension/ family pension of pre 2016  

pensioners/ family pensioners with effect from 01.01.2016 in accordance with these  

orders and to issue a revised pension payment authority. The Pension Sanctioning  

Authority would impress upon the concerned Head of Office for fixation of pay on  

notional basis at the earliest and issue revised authority at the earliest. The revised  

authority will be issued under the existing PPO number and would travel to the  

Pension Disbursing Authority through the same channel through which the original 

PPO had travelled 

19.  These orders shall apply to all pensioners/family pensioners who were  drawing 

pension/family pension before 1.1.2016 under the Central Civil Services  (Pension) 

Rules, 1972, and the corresponding rules applicable to Railway pensioners and 

pensioners of All India Services, including officers of the Indian Civil Service retired 

from service on or after 1.1.1973. A pensioner/family pensioner who became entitled 

to pension/family pension with effect from 01.01.2016 consequent  on retirement/ 

death of Government servant on 31.12.2015, would also be covered  by these orders. 
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Separate orders will be issued by the Ministry of Defence in regard  to Armed Forces 

pensioners/family pensioners. 

20. These orders do not apply to retired High Court and Supreme Court Judges  and 

other Constitutional/Statutory Authorities whose pension etc. is governed by  separate 

rules/orders. 

21. These orders issue with the concurrence of Ministry of Finance (Department of 

Expenditure) vide their I.D. No. 30-1/33(c)/2016-IC dated 11.05.2017 and I.D. No. 30-

1/33(c)/2016-IC dated 12.05.2017 

22. In their application to the persons belonging to the Indian Audit and Accounts  

Department, these orders issue in consultation with the Comptroller and Auditor 

General of India. 

23. Ministry of Agriculture etc. are requested to bring the contents of these orders  

to the notice of Heads of Department/Controller of Accounts, Pay and Accounts  

Officers, and Attached and Subordinate Off ices under them on top priority basis. All 

Ministries/Departments are requested to accord top priority to the work of revision of  

pension of pre-2016 pensioners/family pensioners and issue the revised Pension  

Payment Authority in respect of all pre-2016 pensioners. 
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B S N  L 
 

A. MERGER OF 78.2% OF IDA  WITH BASIC PAY / PENSION  

 
1. DoT Order on merger of 78.2% of IDA with Basic Pension 

(GoI, Ministry of Communications, Dept. of Telecommunications O.M. No. 40-13/2013-Pen(T) 
dated 18.7.2016) 

Revision of pension of BSNL pensioners/family pensioners, who retired prior to 

10.6.2013 by allowing the benefit of merger of 50% DA/DR with Basic Pay/Pension, 

effectively amounting to 78.2% DA/DR for the purpose of fitme nt. 

The pension to combined service optee absorbed employees in BSNL is paid by 

Government as per sub-rules 21 to 23 of 37-A of CCS (Pension) Rules 1972. 

2. Consequent to the Department of Public Enterprises (DPE) orders dated 26.11.2008, 

revision of pay of employees of BSNL was allowed with effect from 1.1.2007 vide letter 

No. 61-01/2009-SU dated 27.2.2009. Subsequently, pension/family pension of 

employees retired from BSNL who retired between 1.10.2000 and 1.1.2007 was 

revised vide this Office O.M. No. 40-27/2008-Pen (T) Vol. III dated 15.3.2011.  

3. Further to Department of Public Enterprises OM No. 2(70)/08-DPE (WC) GL-VII/09 

dated 2.4.2009, the benefit of merger of 50% DA with Basic Pay effectively amounting 

to 78.2% IDA as on 1.1.2007 for the purpose of fitment, was granted to the BSNL 

serving employees w.e.f. 10.6.2013 vide Order No 61 -1/2012-SU dated 10.6.2013. 

4. The issue regarding revision of pension/family pension of BSNL IDA 

pensioners/family pensioners, who retired prior to 10.6.2013 has been con sidered by 

the Government, and the following has been decided 

a. The pension/family pension of BSNL IDA pensioners/family pensioners, who 

retired prior to 1.1.2007, may be revised as on 1.1.2007 notionally with 

actual benefit w.e.f. 10.6.2013 by adding togeth er.  
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(i) Existing basic pension/family pension including commuted portion of 
pension, if any 

(ii) Dearness Relief (IDA) @ 78.2% 

(iii) Fitment weightage @ 30% of the existing pension/family pension and 
dearness relief (IDA) thereon. 

The amount so arrived will be regarded as consolidated pension/family pension 

with effect from 10.6.2013. 

(b) The pension/family pension of BSNL IDA pensioners/family pensioners, who 

retired between 1.1.2007 and 9.6.2013; their pay may be revised notionally with effect 

from 1.1.2007 by allowing the benefit of merger of 50% DA/DR with Basic Pay/Pension 

effectively amounting to 78.2% IDA for the purpose of fitment and consequential 

revision of pensin on notional pay with the actual benefit w.e.f. 10.6.2013. at par with 

the serving employees of BSNL. However, these Pensioners do not get actual benefit of 

increase in pay/pension during the period between 1.1.2007 to 9.6.2013, and they 

would not get increase in the amount of DCRG, leave encashment and commutation of 

pension on this account. 

5. The other conditions with regard to commuted portion of pension, minimum 

pension and increase in the quantum of pension/family pension  to the old 

pensioners/family pensioners, as mentioned in this office OM No. 40-17/2008-Pen(T) 

Vol. III dated 15.3.2011 shall remain the same. 

6. Action to revise pension/family pension in terms of these provisions may be initiated 

suo-moto by the concerned Heads of offices. All Administrative offices of BSNL 

handling preparation of pension papers of BSNL Pensioners may be directed  to initiate 

the process of consolidation of pension/family pension to the BSNL IDA 

pensioners/family pensioners, who retired prior to 10.6.2013, at the consolidated 

rates in terms of para 4 above immediately and forward the same to the concerned 

CCAs for consolidation and issue of revised Pension Payment Orders (PPOs).  

7. The exercise to extend benefit of these orders to the Pensioners/Family pensioners 
should be completed by 31.12.2016. 
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Illustration on  
revision of pension by KP&TPA 

A. RETIREMENT BETWEEN 1-1-2007 AND 9-6-2013 

Date of Retirement: 31-12-2007 

Pay Scale from which retired: Pre revised 
pay scale :9850-250-14600 

Revised pay scale :16400-40500 

Qualifying Service : 33 years 

Notional Pay fixation on 1 -1-2007 as per DoT Order dated 18-7-2016 

               Existing                       
                                     Rs. 

 

To be revised to on Notional basis 
                                                               Rs. 

Pay           12175 
 

 12175 
 

IDA @ 68.8 %  of basic 
pay 

8376 
 

IDA @ 78.2 % of 
basic pay   

9521 
 

Total     20551 
 

 21696 
 

Fitment benefit @ 30 
% of the total     

6165 
 

 6509 

Total      26716 
 

                                             
 

28205 

Revised Basic Pay 
w.e.f 1-1-2007        

26720       28210 

 

Increase in basic pay   28210-26720 =1490                     

Revision of Pension 

     Existing  pension @50 % of 26720                                          13360 

     Revised  pension w.e.f 10-6-2013 @ 50% of 28210               14105 

     Increase in basic pension w.e.f 10-6-2013       14105-13360=745 
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B. Retirement before   1 -1-2007  

 

            Existing   

                                                    Rs.                                                                         

To be revised to  as per DoT 
Order dated 18-7-2016 

                                                         Rs. 

 Basic pension on 31-12-2006                                   7250  7250 

IDA @ 68.8 %  of basic pension 4988 IDA @ 78.2 % of 
basic pension   

5670 

Total     12238    12920 

Fitment benefit @ 30 % of the 
total     

3672 

 

 3876 

Revised basic pension                                   
w.e.f 1-1-2007(Notional)      

15910                                              16976 

 
Increase w.e.f. 10 -6-2013 on actual basis : 16976-15910 =886  

Percentage of increase over the existing Basic pension of 7250  = 14.22    

Important :  

Revision of Pay & Pension from 1 -1-2007 is done on NOTIONAL Basis Increase 
in Pension on ACTUAL basis is given from 10-6-2013  

 

2. BSNL Corporate Office Order 

Instructions on Merger of 78.2 % of IDA with basic pension  

BSNL Corporate Office (Pension Section) Circular No.40-06/2011-Pen (B)(Pt) 
dated 17-08-2016 

To 

All Heads of Telecom Circles/ Telecom District/Reg ions/Projects/Telecom 

Stores/Telecom Factories & Other Administrative Offices, BSNL  
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Revision of pension of BSNL Pensioners/Family Pensioners, who retired prior to 

10-6-2013 by allowing the benefit of merger of 50 % of DA/DR with Basic 

Pay/Pension, effectively amounting to 78.2% of DA/DR for the purpose of fitment – 

Instruction for utilization of Proforma. 

Instructions for revision of pension of BSNL Pensioners/ Family Pensioners, who 

retired prior to 10-6-2013 by allowing the benefit of merger of 50 % of DA/DR with 

Basic Pay/Pension, effectively amounting to 78.2% of DA/DR for the purpose of fitment 

has been issued vide DoT OM No. 40-13/2013-Pen (T) dated 18-7-2016 forwarded vide 

this office Circular of even No. dated 26-7-2016 

2. In order to facilitate consolidation of pension/family pension of BSNL IDA 

Pensioners/Family Pensioners and forward the same to concerned CCA, all the 

Administrative Offices of BSNL are requested to utilise the proforma prescribed in the 

Annexures to DoT letter No 40-17/2008- Pen (T)- Vol III dated 15-3-2011 circulated 

vide this letter No 4-6/2011-Pen(B) dated 4-4-2011. Copies of these annexures with 

slight modifications are enclosed herewith 

3. While calculating the Pay notionally in case of BSNL IDA Pensioners/Family 

Pensioners, who retired between 1-1-2007 & 9-6-2013 as per the principle mentioned 

in par 4(b) of DoT OM dated 18-17-2016, it may be ensured to grant notional 

increment at 3% of the existing basic pay for fixation of Pay on promotion wef 1 -1-

2007, as clarified vide this office letter No. 1-05/2015-PAT(BSNL) dated 4 -4-2016, in 

case the same is not granted earlier 

4. Accordingly, the Pension/family pension of BSNL IDA Pensioners/Family Pensioners 

may be consolidated and sent to the concerned  CCA at the earliest in  order to enable  

the Pensioner get the benefit revision by 31-12-2016. 
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B. MODIFICATION OF THE LIABILITY OF BSNL TOWARDS THE PAYMENT 
OF PENSIONARY BENEFITS TO THE RETIRED EMPLOYEES – DOT 
ORDER 

 
(GoI, Ministry of Communications, Department of Telecommunications  

O.M. No  40-13/2013-Pen (T) Dated 20-07-2016) 

 
As stipulated in rule 37-A of CCS (Pension) Rules, 1972, the pensionary benefits 

in the case of BSNL shall be paid by the Government, and the Government shall specify 

the arrangement and manner including the rate of pensionary contribution to be made 

by BSNL and the manner in which financial liabilities on this account shall be met. As 

per sub-rule 24 of the said Rule, the arrangement thus worked out shall be applicable 

to the existing Pensioners and to the Employees who are deemed to have retired from 

Government 2. The instructions with regard to the financial liability on this account 

were issued vide DoT’s letter no 1 -45/2003-B dated 15-06-2006. Subsequently, the 

matter of modifying the Pension liability of BSNL towards the payment of pensionary 

benefits including family pension to the retired employees has been considered by the 

Government, and the following has been decided. 

a) The pension liability in respect of employees of DOT/DTS/DTO who retired 

prior to 01.10.2000 is solely borne by Government of India and the BSNL 

will have no liability in respect of these Employees. 

b) The liability towards pensionary benefits including family pension to the 

BSNL employees (excepting those recruited after 1 -10-2000), as per sub-

Rule 22 of Rule 37-A of CCS (Pension) Rules, 1972, lies with the Government 

of India. The condition that the annual pension liability of the Government 

shall not exceed 60% of the annual receipts to Government from the items 

specified in the O M dated 15-06-21006, is hereby rescinded. 

c) BSNL will continue to discharge pension liability by way of pension 

contribution in accordance with FR 116.  
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C. DELINKING OF REVISED PENSION FROM QUALIFYING SERVICE OF 33 

YEARS 

1.  BSNL endorses DoP&PW OM dated 6.4.2016 
 

(BSNL Corporate Office (Pension Section) - Letter No. 40-22/2011 - Pen (B) 

dated 29.7.2016) 

Revision of pension of pre-2006 pensioners-delinking of revised 

pension from qualifying service of 33 years 

To All Heads of Tel ecom Circles/ Telecom District/Regions/ Projects/Telecom 

Stores/Telecom Factories & Other Administrative Offices Bharat Sanchar Nigam 

Limited Sir,  

I am directed to forward herewith a copy of DoP&PW's O.M. No. 38/37/08- 

P&PW(A) dated 6.4.2016 forwarded vide DoT letter dated 5.5.2016 and a copy of DoT 

OM No. 40-04/2013-Pen. (T) dated 3.6.2016 on the above mentioned subject for kind 

information and necessary action. 

 

2.  Clarification  by DoT 
 

Revision of pension of pre-2006 pensioners - delinking of revised Pension 

from qualifying service of 33 years vide DoP&PW OM No. 38/37/08-

P&PW(A) dated 6.4.2016 - Applicability to IDA pensioners of BSNL/MTNL 

No. 40-12/2016-Pen(T) GoI, Ministry of Communications, Department of 

Telecommunications (Pension Section) dated 15, February, 2017.  

The undersigned is directed to refer to above mentioned DoP&PW OM and to 

state regarding its applicability to IDA Pensioners that Pension revision of IDA 

pensioners/family pensioners (pre-2007) was done pursuant to wage revision based on 

2nd PRC recommendations w.e.f. 1.1.2007 as per DoT OM No. 40 -17/2008-Pen(T)-VoL. 

III dated 15.3.2011. Para 4.2 of this OM specifies that the revised pension in no case 
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shall be lower than 50% of the minimum of the pay in the pay scale corresponding to 

the pre-revised pay scale from which BSNL pensioner had retired and there is no 

mention of pro-rata reduction of minimum pension so arrived at on the basis of 

pensioners having qualifying service of less than 33 years at the time of retirement. 

Annexure-1 of the OM also mentions the minimum revised pension corresponding to 

each pre-revised pay scale. 

2. Thus, it is hereby clarified that pro-rata reduction of the minimum revised pension 

(50% of the minimum of the pay in the pay scale corresponding to the pre-revised pay 

scale from which BSNL pensioner had retired) was not included in the pension revision 

order in respect of IDA pensioners vide DoT OM No. 40-17/2008-Pen(T)- Vol. III dated 

15.3.2011. DoP&PW OM No. 38/37/08-P&PW(A) dated 6.4.2016 bears no relevance to 

IDA pensioners as it has been issued in partial modification of DoP&PW OM No. 

38/37/08-P&PW(A) dated 28.1.2013 applicable to CDA pensioners.  

3. It may be ensured that pension revision of all pre-2007 IDA pensioners w.e.f. 

1.1.2007, carried out on the basis of DoT OM No. 40-17/2008-Pen(T)-Vol. III dated 

15.3.2011, has been done strictly according to the provisions contained in the said OM. 

In case of pensioners in respect of whom the revised pension has been fixed in 

accordance with the para. 4.2. of the said DoT Om at 50% of the minimum of the pay in 

the pay scale corresponding to the pre-revised pay scale from which BSNL pensioners 

had retired, no pro-rata reduction is to be applied even if they had qualifyi ng service  

of less than 33 years at the time of retirement.  
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D. BSNL MEDICAL REIMBURSEMENT SCHEME 

Reimbursement of medical charges without voucher restored  

 (BSNL Corporate Office OM No. BSNL/Asmn.1/15-22/14 dated 11-4-2017 ) 

Sub: Reconsideration of extension of without voucher facility to retired 

employees 

Reference: 7-8/2010/EF/Part/1 dated 5-9-2011  

Facility of extension of without voucher facility was withdrawn vide guidelines 

conveyed vide letter No. 7-8/2010/EF/Part/1 dated 5-9-2011, as expenditure control 

measure. To mitigate the hardship on submission and following up of medical claims 

by retired employees, the Competent Authority has approved revival of the facility 

only to retired employees, as per the guidelines issued vide letter No. BSNL/A DMN/1 

dated 28-2-2003 under para 2.1.1  

The entitlement under this option will be 50 % of the admissible amount 

(annual outdoor ceiling prescribed) and will be paid on four equal instalments at the 

end of each quarter. The amount payable is taxable as per the applicable Rules 

 The decision will however be reviewed after 6 months .  
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